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A Message
from the
Headteacher

Dear Parents

Welcome to Wombwell High School!

We aim to provide high quality
education for your child in a school
which combines the traditional
values of hard work and good
manners with an innovative and
high technology approach to the
curriculum.

The school has an effective code of
conduct based on respect and
responsibility. Our consistently high
expectations of behaviour ensure

a productive climate for learning.
Parents appreciate the genuine care
and concern shown for their children
and the ease with which they can
discuss any problems with staff. This
high quality care and support means
that pupils are confident and very
positive about their school.

We expect a high level of
commitment and enthusiasm from all
pupils to make sure that they leave
school with the best possible
examination results. The school
provides top class opportunities

in sport and the performing

arts and a wide range of out of school
activities. We have well qualified staff
and an outstanding environment.

We undertake to keep you, as
parents and carers, informed of your
child’s progress and to listen to what
you have to say about your child’s
development in school. We have

a good reputation for listening to
children and tackling any problems
they have in a straightforward
manner.

Together, we can maintain our high
standards of achievement, behaviour
and respect for each

other. Educational excellence is not
possible without this partnership.

It is a privilege to lead a school where
high aspirations and strong positive
values are lived out in the daily life of
the school.

We look forward to working with you in
the future.

Specialist School Status
in Humanities
since September 2005

Specialist status confirms
that we are an inclusive

school. We have worked
through a rigorous four-year
development plan which is
designed to improve standards
as a whole and to raise
performance and participation
in Humanities. In January
2008 we were successfully
re-designated as a Humanities
Specialist School, which means
we will continue with these
programmes for the next three
years.

Since September 2008 we have
been a ‘Change School’ and
we work in partnership with a
number of creative agents to
provide an even more creative
and imaginative curriculum.

In terms of teaching and learning
we have:

used our proven strengths
to establish the school as a
centre of excellence
broken new ground in
teaching and learning in the
Humanities

used ICT imaginatively to
enhance teaching and learning
used, developed and shared
best practice techniques for
raising educational standards
offered a wide variety of
vocational and academic routes
for pupils of all abilities,
equipping them with relevant
skills for the world of work

used resources to appoint
Advanced Skills Teachers,
refurbish classrooms and
redesigned the Library to
become the George Beedan
Learning Centre

We will provide enrichment activities
which:

enhance provision to offer
pupils greater opportunities
involve the school in national
initiatives and competitions to
motivate, enthuse and excite
pupils

introduce an enterprise and
international focus to pupils’
work wherever possible

In building Community Partnerships
we will:

be an active partner in a learning
community, working closely with
our family of schools and the
wider community and sharing
resources with them.




Working
Together

Our reporting system aims to
keep parents informed of progress
at various stages each year, and
we are working to providing
information to parents on-line.

Interim reports are published
three times a year, giving detailed
grades for effort and academic
achievement in all subjects.

An annual report provides a
summary of pupil achievement
and progress throughout the
year. All of this information can be
discussed at the annual Parents'
Evenings.

This wealth of information and
open flow of communication
between parents, pupils and
teachers serves to demonstrate
our commitment in helping all
pupils to achieve the best possible
outcomes.

Evaluation —
Working
Together

We aim to provide regular
opportunities for pupils,
staff and parents to share
their opinions and views
about the organisation,
processes and new
initiatives in our school.
The School Council meets
regularly to discuss issues
raised by the pupils and
pupils regularly undertake
surveys to identify their
needs and attitudes to
learning. These evaluation
systems allow the school
to regularly review and
improve our provision for
the benefit of our pupils.

The
Achievement
Culture

Wombwell High School will
endeavour to create the
opportunity for individuals
to develop respect and
responsibility through the
provision of an appropriate
curriculum, environment and
relationships.

We believe that Wombwell High
School should be a school where
high academic achievement,
participation in all aspects of
school life, wearing uniform
with pride, attending regularly,
being punctual, and behaving
with good manners and
consideration are the norm.



Curriculum -
Achieving
Success

Key Stage 3 (Years 7,8, & 9)

The National Curriculum provides
a broad and balanced framework,
but our imaginative approach
allows for considerable choice and
diversity as pupils move through
the school. In Key Stage 3, pupils
study English, Maths, Science, ICT,
Technology, History, Geography,
Music, Art, Drama, a Modern
Foreign Language, Physical
Education and Religious Education.
Citizenship is

also delivered as a part of Personal,
Health and Social Education
lessons.

Year 9 pupils are offered careful
guidance in choosing Key Stage 4
course options that recognise their
individual strengths and interests
and their aspirations for the future.
Parents are involved fully in this
process.

Key Stage 4 (Years 10 & 11) Thus all pupils are provided with a
firm foundation for further

We offer a wide ranging and education, training, or employment.
balanced programme of GCSE and

BTEC courses, as well as ASDAN

awards and work related learning

programmes, matching courses

carefully to the individual needs of

pupils. All pupils study GCSE

courses in English Language and

Mathematics, Science and PE. In

addition pupils choose up to four

further option choices.

nonitoring and heldi
the school to account.




Homework - Teaching & Individual Supporting
Supporting Learning Support The
Learning Curriculum

Homework is an important element
in learning. It enables pupils to
reinforce work done in class and
helps them develop independent
study skills. Homework is

set in each subject, and each
pupil will receive a homework
timetable. Parents can support
pupils by providing a suitable
environment for home study and
by encouraging their children to
make full use of the George Beedan
Learning Centre, ICT suite, or other
facilities available at school. School
planners can be used to record the
homework pupils are given and the
date by which it is to be handed in.
Parents should sign these planners
and make comments if they wish.
Teachers will sometimes record
important information in the
planner about academic work and
progress.

High quality lessons taught by
teachers using the very latest
technology ensures that pupils
at Wombwell High School
learn well in an atmosphere
of challenge and high
expectation.

The use of computers running
industry standard software,
and interactive whiteboards,
enables pupils to engage in
lessons that allow them to
extend their knowledge and
understanding and prepare for
the future. At Wombwell High
School we recognise that this
is just one step in the learning
journey that is life.

Wombwell High School takes
pride in its inclusive nature.
An independent review
commented: -

‘The school is very pro-active
in relation to meeting the
individual needs of pupils.

‘The provision that the
school makes for their more
vulnerable pupils at lunchtime
through the Unicorn Centre
is very valuable. The Lunch
Bunch can be accessed by all
pupils and provides a safe and
secure environment where
young people eat their lunch
and develop social skills
through informally structured
activities.’

Pupils have the opportunity to
visit a variety of places to help
with their studies and help them
plan for their future.

Visits to Huddersfield University
are frequent, and links

with Barnsley and Dearne
Valley College and Barnsley
Football Club enable pupils to
experience learning beyond the
classroom.
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Transition

We enjoy very strong links with
our feeder Primary Schools,
working very closely with
them to ensure we make the
transition from Key Stage 2
to Key Stage 3 as smooth as
possible. We have members
of staff who visit Year 6 pupils
in their final year in Primary
School to get to know the
pupils so as to give them
some recognisable faces
when they join us in Year 7.
Towards the end of Year 6,
pupils visit Wombwell High
School for ‘taster lessons’.

We have a large group of
approximately sixty ‘BUDDIES’
who are a selected group of
pupils taken from Years 7, 8,

9 and 10 to work with our
prospective pupils on a variety
of activities.

Transition activities are a
great opportunity for building
relationships and creating
friendships so that links have
been made before arriving for
their first day at Wombwell
High School at the start of the
academic year.

Other links with the Primary
Schools include our School
Sports Co-ordinator who works
with the schools delivering
specialist PE lessons and
who also organises sporting
activities that means visiting
the High School is a regular
occurrence during Year 6.

The Primary School Maths
Challenge is now an established
summer term activity that

is a quite vigorously fought
competition between the
feeder schools. Teams of Year
6 pupils visit us for a day of
undoubted pleasure solving
mathematical problems and
puzzles for the title and the
trophy that says “We are the
champions. *

Sport at Wombwell High School







‘...A good range of enrichment
and extra-curricular activities

IS appreciated by students
and contributes valuably to
their learning and personal
development.’ ...

Wombwell High School
Roebuck Street
Wombwell

Barnsley
South Yorkshire
S73 01U

Tel: 01226 752551
Fax: 01226 274802

Attendance Officer: tel: 01226 274809

Executive Headteacher:

David Hudson BSc MA
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The Aims of the School
To send all our young people into the world able and qualified to play their full part in it.
Working together

The school has a commitment to the highest level of achievement and behaviour for every pupil:
this is every pupil's right, what every parent wants, and every teacher's intention. It is
everybody's responsibility.

A pupil's life at Wombwell is a partnership between parents, pupils, school staff and governors, all
working together to produce contented and successful school leavers. The home / school
agreement is a written contract between school and home which ensures parents can be
confident that their children are being protected, educated and cared for during school time;
pupils can expect fairness, understanding and a high level of teaching and school can expect that
pupils attend school, are on time for school and lessons, and are prepared to learn.

The main principles of this partnership are set out in the school's Behaviour Policy. We have
developed this in consultation with parents, pupils, teaching staff, governors, support staff, and
other interested parties. Each parent or guardian will receive a summary of the full policy prior to
admission and are asked to sign a statement acknowledging that they agree to the principles in
the Behaviour Policy.

In essence, the policy puts encouragement before punishment, and outlines the system that the
school operates for both. There are a very wide range of both rewards and sanctions, and many
presentations take place in celebration assemblies, weekly assemblies and by the Headteacher
for excellence in attendance, behaviour and effort. We also use a system of merits and
commendations.

Through the school behaviour policy, Wombwell operates three levels of detention ranging in time
from 20 minutes to 1 hour after school. If a pupil is placed in detention, at least 24 hours written
notice will be issued to the pupil giving them ample time to inform parents of this arrangement.

A copy of the full policy is available from Mr J O Read, Associate Head on request.
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School Policies

Policy statements, as the name suggests, are statements of the school's principles and ways of
working in various areas. All policies are monitored and adapted as necessary and are
supported by individual departmental policies. These policies can be found on the school
website. Alternatively, you may request a copy by contacting the school directly. At present we
have policy statements for:

e admissions and transfers of pupils; © internal referral of pupils;
e behaviour; ° assessment, examination entry and appeals;
e homework; ° special educational needs;
e uniform; ° attendance;
e equal opportunities; ° careers information, education and guidance;
e health and safety; ° information and communication technology;
e child protection; ° sex & relationships education (SRE);
e use of the Internet; ° teaching and learning, including AfL;
e literacy; ° drugs;
o disability Policy; ° accessibility;
e supervision; ° racial equality;
e gender equality; ° feedback ;
[ ]

¢ |ooked after children; medical need.

Special Educational Needs Policy

We recognise that at some stage in their school career many pupils will experience difficulty in
making progress. Among the reasons for this are social, emotional, behavioural and learning
difficulties. The school tries to meet these needs as sensitively as possible and values the
contributions of parents in supporting their children. As well as its own resources, the school has
close links with the LA support services dealing with a range of special needs.

Race Equality Policy

Wombwell High School is committed to work towards racial equality and to combat racial
discrimination and racial harassment. Wombwell High School is a mixed comprehensive school
in Barnsley LA with approximately 850 students. The school has an ethnic majority population of
over 95% white European. The school is a mixed school socio-economically and in terms of
academic ability. However the key issue with reference to this policy is not only the extremely
high proportion of pupils from a white European background, but also the pattern in Barnsley
where pupils rarely meet or associate with those from other ethnic backgrounds.

Disability and Equality Policy

Wombwell High School welcomes its general responsibilities under part 5 of the Disability
Discrimination Act (Disability Equality Duty) to have due regard to the need to:

Promote equality of opportunity between disabled and non-disabled people;
Eliminate discrimination that is unlawful under the Disability Discrimination Act (DDA);
Eliminate harassment of disabled persons that is related to their impairments;
Promote positive attitudes towards disabled people;

Encourage participation by disabled people in public life; and

Take stepstotakeaccountof a di sabl ed person
treating the disabled person more favourably than other people.

This policy and the accompanying action plans will set out how the governing body will promote
equality of opportunity for disabled people.

Equal Opportunities Policy
Our aim is to make Wombwell High School a place where equality of opportunity exists. The

school will strive to increase mutual respect and to promote positive images. We also recognise
there is a need to combat areas of negative discrimination.

S i mpairment
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Behaviour, Discipline and Anti-Bullying Policy

The purpose of the Behaviour and Discipline Policy is to fulfil the Governors duty of care to pupils
and employees; promote teaching and learning and high standards of attainment; preserve the
reputation of the school and to contribute towards the successful achievement of the five
outcomes named in the Children Act 2004 (being healthy, staying safe, enjoying and achieving,
making a positive contribution and achieving economic well being).

Curriculum Policy

Students at Wombwell High School are entitled to a broad, balanced, relevant and differentiated
curriculum which contributes to a well-balanced education, developing the abilities and life skills
of individual students so that they may take a valuable, positive and active place in society. This
entitlement is for each student, regardless of age, gender, race, religion or disability.

Learning, Support and Guidance Organisation

On entering Wombwell High School, each pupil will be allocated to a form consisting of boys and
girls of similar age from the full range of ability. We will endeavour to make sure that each pupil
has at least one other pupil with whom they feel comfortable and with whom they can work well.

Pupils will be taught mainly in sets. They will remain in forms for some subjects and will be
placed in sets according to subject ability for others. Pupils are prepared for GCSE examinations
in Years 10 and 11 and in some cases as early as Years 8 and 9.

Pupils with general learning difficulties will receive additional assistance in the Curriculum
Support Area from a team of Teaching Assistants under the supervision of Mrs A Moffatt and Mrs
M Kilner. The same teachers work with subject staff to work out the best way of supporting
particularly capable pupils, and check for early signs of underachievement in all pupils, so that
programmes can be developed to help such pupils boost their levels of attainment and realise
their potential.

The BASE (Behaviour and Social Education) is led by Mr D Steeple, and offers support for pupils
who are finding temporary difficulty in profiting from the education we offer.

Pupils will be supported in the first instance by their Form Tutor: in general the Form Tutor will
stay with his or her form throughout their time at Wombwell High School. Each year group also
has a Head of Year, who will oversee, through the Form Tutors, the social and academic welfare
and progress of the pupils in that year. The Head of Year also has the support of a non-teaching
Inclusion Manager.

Attendance and Punctuality

Pupils should arrive at school punctually, but to ensure proper supervision they should arrive no
earlier than 8.15am for the morning sessions. For reasons of safety and because of our
responsibility for your child when at school, no pupil may leave school during sessions without
permission and signing out at the Attendance Office.

Pupils are expected to attend regularly and should be absent only for unavoidable reasons such
as illness. On the first day of absence please inform the Attendance Officer, (01226 274809), or
provide a note to explain the reason for the absence and, if possible, the approximate date of
return to school. If this proves impossible, when your child returns to school we ask that you
send a letter to explain why they were absent and for how long. The Attendance Officer will
telephone all homes on the first day of absence if you have not contacted us about the reason for

this absence. A full Attendance Policy i s available on the school

from the reception in school.

S
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The Governing Body of Wombwell High School would like to point out to all parents that any

holidays takenintermtimewi | I sever el y af fhgandshoulthleeiavoided.hi | d* s

In accordance with Local Authority guidance the Governing Body will delegate the role of
deciding whether to authorise a holiday in school time to the Headteacher. Each request will be
viewed individually. The following points should be borne in mind:

1 The Anti-Social Behaviour Act (2003) now gives the Local Authority and School the
power to issued fixed penalty fines for unauthorised holidays in term time.

2 No parent can demand leave of absence for the purposes of a holiday as a right.
3 Any request for leave must be made in advance.

4  Holidays cannot be authorised retrospectively.

5 The request should be made by the parent

this is the parent who is not taking the child on holiday, the full name and address of
the parent taking the child on holiday MUST be provided on the form.

6 If the application for family holiday in term-t i me i s made because

workplace holiday arrangements then a letter from the employer explaining why the
holiday must be taken in term-time MUST be attached to this form on proper letter-
headed paper.

7 The decision to grant the request is for the school, not the Authority or the parent.
Only schools can authorise absences.

8 There is no requirement to authorise just because a request has been made.

9 If important work has been missed by the pupil due to the parents making a request
for leave of absence for a holiday the parents should not expect special
arrangements to be made by the school for that pupil to catch up that work.

Pupils may occasionally have medical or dental appointments during school hours. On such
occasions they should produce their official appointment card when requesting permission to
leave school.

Please inform school if there is any change in circumstances e.g. change of address, telephone
number or the intention to move out of the district.

Charging for School Activities

According to the Education Reform Act, 1998, education for pupils in maintained schools should
be free if it takes place in school hours or is outside school hours but is required in the syllabi for
public examinations.

It may be requested that a voluntary contribution is given towards the cost of an activity, but
pupils whose parents do not make a contribution will not be treated differently. Letters to parents
will include this information and will inform them that if sufficient contributions are not forthcoming
the activity may have to be cancelled. Charges can be made for board and lodging on a
residential visit.

Complaints Procedure

Anyone wishing to make a complaint against the school can access a copy of the complaints
procedure via the website or by contacting school.

wi
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Personal Property

Please ensure that pupils' personal property is clearly and permanently marked with their names.
We strongly recommend that large amounts of money and valuables are left at home. If it is
necessary to bring such items into school they should be handed to a member of staff for
safekeeping. We cannot accept responsibility for valuables brought into school that are not
handed in. We ask for parents' co-operation in ensuring that their children take proper care of
school property (books, musical instruments, etc.) on loan.

Mobile Telephones

Mobile phones are not allowed. If mobile telephones disturb lessons or are seen by a member of
staff they will be confiscated and returned to the pupil at the end of the school day from a
member of the Senior Leadership Team. Pupils should not contact parents by mobile telephone
in school time when a problem arises, but use normal channels through School Nurse (illness) or
a member of the teaching staff (other issues).

Parents receiving text messages to come to school to pick-up pupils should contact the school
before doing so. Parents, who are coming into school to collect a pupil, must report to the
reception area.

The school will not be responsible for the safe keeping of mobile phones, when in the possession
of pupils. Mobile phones in school are not insured.

Pupils may not take a mobile phone into any examination as this will lead to disqualification from
the exam.

Transport to School

There are convenient regular bus services to many areas. It goes without saying that we expect
a high standard of behaviour on all these buses.

If you drop off or collect your child from school, please do not drive into the school grounds. The
entrance is narrow and cars are a danger to pupils entering on foot.

School Nurse

We have a Nurse in full-time attendance at school each day. Her principal function is to deal with
minor accidents and illnesses sustained by pupils whilst at school. In addition she co-ordinates
the programme of routine medical inspections and inoculations. If your child is taken ill at school
and needs to be sent home, Nurse will need to contact you, so please make sure that the school
has a contact number.

Parents receiving text messages to come to school to pick-up pupils should contact the school
before doing so. Parents, who are coming into school to collect a pupil, please report to the
reception area.

If your child is involved in an accident that requires hospital treatment but Nurse is unable to
contact you, then the child may be taken to hospital on the authority of the Headteacher or one of
the Senior Leadership Team. Children will not be allowed home without permission.

Medicines in School

All medications, whether purchased from a chemist or on a GP prescription, must be handed in to
Nurse in the morning and collected at 2.50pm. The only exception to this rule is asthma inhalers,
which may be carried by pupils. However, the pupil's name and form must be written clearly on
the inhaler.

All medications which are stored in school must be accompanied by a parental consent form,

oo T awm

APMI(s), or a copy of a parental telephone message. For f urt her information
with Medical Needs" policy which is available on
from school reception.
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Curriculum
Religious Education

Religious Education is taught in line with the agreed syllabus adopted by Barnsley Local
Authority. It includes information on all major World Religions as well as Christianity. Parents
have the right on grounds of conscience to request that their children be exempt from Religious
Education and from Assembly. Please inform us in writing so that we can make alternative
arrangements.

Sex Education

The context of sex education throughout the school is that of relationships and the family. Any
material being considered which might be of a controversial nature is submitted to the Governors
and Headteacher for approval. Parents are always welcome in school if they wish to discuss this
matter.

Careers Education

Careers Information Education and Guidance is co-ordinated by Miss R Murray in association
with Connexions and with a Senior Careers Consultant. Work related studies take place during
all five years at Wombwell High School. Greater emphasis is placed on this work in Years 9 - 11
in order to prepare the pupils to make the best possible choices at 16. Close contact exists with
Barnsley and Dearne Valley Colleges through a link tutor programme.
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Moving from Primary to Secondary School

An excellent liaison and transfer process is maintained between Wombwell High School and our

feeder Primary Schools. This involves close co-operation with primary schools including joint

activities and educational days. Primary school pupils make a number of visits to the high school

in order to encourageagoodt r ansfer for pupil s. A P arents airhss
to clarify any queries parents may have concerning transition. The High school and primary

schools are in close communication so that the transfer for every pupil is as smooth as possible.

Heads™" ovill mahikom pupils' progress at all times through close contact with Inclusion
Managers. Should they feel it necessary they will contact parents in order to discuss the situation
further.

Parents wishing to discuss their child's welfare are welcome to come into school at any time.

Prior appointment by telephone or letter would help but is not necessary in an emergency. Initial
contact should be made with the following staff:

Associate Head Mr J O Read
Head of Inclusion Mr C Wainwright

Inclusion Managers:

Year 11 Mr A Fletcher
Year 10 Mr G Higgins
Year 9 Mrs S Mayes
Year 8 Mrs H Crew
Year 7 Mrs K Elrick

Application forms for Scheme of Aid to cover free school meals are available from Reception.

Ev
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Holidays

The following dates are provisional and will be confirmed by the Local Authority at a later date.

School Days
LAST SCHOOL DAY FIRST SCHOOL DAY

First Proposed Day of Year Monday 3  September 2012
Half Term Friday 26  October 2012 Monday 5  November 2012
Christmas Friday 21 December 2012 Monday 7 January 2013
Half Term Friday 8 February 2013 Monday 18 February 2013
Easter Friday 22 March 2013 Monday 8  April 2013
May Day Friday 3 May 2013 Tuesday 7 May 2013
Half Term Friday 24 May 2013 Monday 3  June 2013
Last Day of Year Monday 22 July 2013

In the course of the year, there will be a further 4 working days for teachers when pupils are not
in school. You will be informed of these.

School Times

Morning Session 8.35am 12.30pm
Lunch 12.30pm 1.10pm
Afternoon Session 1.10pm 2.50pm

Lunchtime arrangements

We expect pupils to remain in school during lunchtime. Pupils whose parents wish them to leave
school at lunchtime must apply for a lunch pass, allowing pupils to go home for lunch only, and
return on time for the afternoon session. Each application must be accompanied by a passport-
sized photograph. Failure to comply with these regulations will see the pass reviewed. All other
pupils will be expected to stay in school to have a school dinner or eat their own packed lunch.

School Uniform

Every item should be marked with the owner's name in such a way as to make removal of the
name impossible.

e Trousers/Skirts: Plain tailored trousers or skirt, not checked or patterned. Charcoal grey
or black;

e *Polo Shirts:  Years 7,8, & 9 Key Stage 3 Red — Years 10 & 11 Key Stage 4 Black

e *Sweatshirt: Years 7,8, & 9 Key Stage 3 Red — Years 10 & 11 Key Stage 4 Black

e Socks: White or quiet colours;

e Shoes: Sensible, proper shoes in a dark colour. No trainers, boots or canvas
pumps;

e Coat: Warm coat for winter wear. Denim or leather jackets must not be worn
for school;

e Bag: Sports bag, large enough to carry all equipment including P.E. kit and

coat when indoors.

All garments are embroidered with the school logo.
Polo shirts or sweatshirts without the school logo are not acceptable.
All polo shirts and sweatshirts can be purchased from school.
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Jewellery

Pupils may wear a watch. Studs or small sleepers can be worn in the ears only. No other
jewellery can be worn in school, including facial piercings (brow, nose, tongue), or stomach and
any other piercings. If pupils are wearing additional items of jewellery they will be asked to
remove them and if they repeatedly break this rule the jewellery will be placed in a sealed
envelope that can be collected by an adult from the General Office when it is open (7:30am-
4:00pm).

Girls' PE Kit

Indoor Kit
e  White T-shirt;
e Black shorts above the knee - not cycling shorts;
e White/black socks;
e Indoor trainers.

Outdoor Kit

A plain red rugby shirt, plain black or white knee length socks, plain black shorts above the knee -
not cycling shorts. Tracksuit bottoms only (black) optional January to March. Football boots and
shin pads.

Boys' PE Kit

Indoor Kit
e  White T-shirt;
e Black shorts above the knee - not cycling shorts;
e White/black socks;
e Indoor trainers.

Outdoor Kit

A plain red rugby shirt, plain black or white knee length socks, plain black shorts above the knee -
not cycling shorts. Tracksuit bottoms only (black) optional January to March. Football boots and
shin pads.

Jewellery - PE

Health and Safety regulations state that NO jewellery can be worn in PE in any circumstances.
Before your child attends their first PE lesson please ensure that they are able to remove and
replace ear studs / sleepers quickly.

Safeguarding

The Governors and Headteacher of Wombwell High School have completed a review of safe
practice at school. When visiting the school in a car please do not turn right at the school
gates but continue straight on to the visitors" ¢

All Visitors to the school must immediately report to the Reception and sign in. After this

please follow the instructions gi \BeArSHustalstohe r ece
use the visitors" car park and then report immediately to the Reception at the BASE.

Having signed in it is important that you follow the instructions given by the BASE staff.

Parents collecting sick children from school must also report to the School Reception and
NOTgo to Matron®s room.

It is very important that parents do not, at any time, wander around the school site
unsupervised.

Cars must not be driven onto school site at any time to turn around or wait to collect children
at the end of school.

These regulations are in place to support the safety of your child.
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Safeguarding / Child Protections

Wombwell High Schoolhas a ,Child Protection® policy that
outlined by Barnsley Area Child Protection Committee regulations.

MrJ O Read Associate Head

Mrs H Crew Inclusion Manager

Mrs K Elrick Inclusion Manager

Mrs S Mayes  Inclusion Manager

Mrs J Wistow Learning Mentor

are the designated Safeguarding / Child Protection staff. If you have any issues or concerns
relating to Safeguarding or Child Protection please contact one of the above at school.

Mrs M Gostelow is the nominated Safeguarding / Child Protection Governor for the school and
she would welcome any views on these areas. She can be contacted via school.

Copies of the ,Child Prlcoet exn itoméd pohoaly” sar we basviat
document from reception at school.

Attendance figures

The number of unauthorised absences in the school year 2010/2011 expressed as a percentage
of the total number of possible attendances.

a) Total number of registered pupils on roll to 20 May 2011 859
b) Percentage of half days missed through authorised absence 4.9%
c) Percentage of half days missed through unauthorised absence 2.2%

Details of Routes Taken by Pupils on Leaving School
(2010 Leavers)

Further Education/School Employment & Training Not in Education,
Employment or
Training
148 (85%) 23 (13%) 3 (1.2%)
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Examination Boards

Notes: A GCSE (Short Course) entry is equivalent to half a GCSE entry.
AQA

Business Studies

Design and Technology

- Food Technology

- Graphic Products

- Resistant Materials

English / English Literature
Expressive Arts - Arts, Drama or Music
Physical Education

Religious Studies (Short Course)
Core Science

Additional Science

Biology

Chemistry

Physics

Sociology

Media Studies

German

OCR

History
Nationals - Information & Communication Technology
Nationals - Science

EDEXCEL

Health and Social Care
Mathematics

BTEC Sport

BTEC Acting

BTEC Media Studies

WJEC

Geography

A copy of the Examinations Policy and Internal Assessment Appeals Policy is available from the
Examinations Officer.
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WOMBWELL HIGH SCHOOL

INTERIM EXECUTIVE BOARD

Lund (Chairperson)
Gostelow (Mrs)

Holmes

Sanderson

Winter

Hudson Executive Headteacher



WOMBWELL HIGH SCHOOL

SCHOOL RESULTS

This table shows the percentage of pupils at each level at the end of Key Stage 3 2011.
The number of pupils at the end of Key Stage 3 is 190.

Figures may not total 100 percent because of rounding.

TEACHER ASSESSMENT

Percentage at each level

Pupils Pupils

5 6 ! 8 EP disapplied absent

English 0 0 0 1 11 28 47 13 0 0 0 1

Mathematics 0 0 0 2 7 24 36 28 2 0 0 1

Science 0 0 0 1 12 32 33 23 0 0 0 1

Modern Foreign Languages 0 0 0 1 2 24 | 26 | 21 4 0 22 1

Design and Technology 0 0 0 0 2 35 | 42 | 19 0 0 1 1

Geography 0 0 0 6 11 | 36 | 34 | 12 0 0 1 1

History 0 0 0 0 9 38 40 11 0 0 1 1

ICT ™" 0 0 0 0 4 34 | 51 | 10 1 0 0 1

Art and Design 0 0 0 0 3 29 | 47 | 20 0 0 0 1

Music 0 0 0 0 3 29 48 20 0 0 0 1

Physical Education 0 0 0 1 5 53 | 34 4 0 0 1 2

T~ SHEEZm=Z2o=

w represents pupils who are working towards level 1, but have not yet achieved the standards needed

for level 1.
EP represents exceptional performance.
+ Information and communication technology.
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WOMBWELL HIGH SCHOOL

TEACHER ASSESSMENT COMPARATIVE REPORT BY GENDER

This table shows the percentage of year 9 pupils achieving each level in 2011, compared to
national end of key stage 3 teacher assessment results for 2010.

The number of eligible children is: 190

Figures may not total 100 per cent because of rounding.

TEACHER ASSESSMENT RESULTS

Percentage at each level
W 1 2 3 4 5 6 7 8 EP D
School | 0 0 0 1 13 | 32 | 40 | 13 0 0 0
Boys
National | 0 1 1 5 18 | 38 | 27 7 0 0 0
School 0 0 0 0 9 24 | 54 | 12 0 0 0
English Girls
National 0 0 1 2 10 | 34 | 37 | 14 1 0 0
School 0 0 0 1 11 | 28 | 47 | 13 0 0 0
All
National 0 0 1 4 15 | 36 | 32 | 11 1 0 0
School 0 0 0 2 4 22 | 36 | 32 3 0 0
Boys
National | O 0 1 5 12 | 21 | 27 | 22 9 0 0
School 0 0 0 2 9 26 | 37 | 24 1 0 0
Mathematics | Girls
National 0 0 1 5 12 | 23 | 29 | 22 7 0 0
School | O 0 0 2 7 24 | 36 | 28 2 0 0
All
National 0 0 1 5 12 | 22 | 28 | 22 8 0 0
School 0 0 0 1 11 | 32 | 32 | 23 0 0 0
Boys
National 0 0 1 4 15 | 31 | 30 | 16 1 0 0
School 0 0 0 1 12 | 31 | 33 | 22 0 0 0
Science Girls
National | O 0 0 3 14 | 33 | 32 | 16 1 0 0
School | O 0 0 1 12 | 32 | 33 | 23 0 0 0
All
National | O 0 1 4 14 | 32 | 31 | 16 1 0 0
EP represents exceptional performance.
W represents pupils who are working towards level 1, but have not yet achieved the standards needed for level 1.
D represents pupils who are disciplined under sections 364 or 365 of the Education Act 1996.
A represents pupils who could not be assessed due to absence, or were absent on the day of the test.




